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1. Pedagogical action research involves using a
reflective lens through which to look at some
pedagogical issue or problem and methodically
working out a series of steps to take action to deal
with that issue. As in all forms of research (pure and
applied) the ultimate aim is to publish, but of equal
Importance is the imperative to change one’s
practice. (Norton,
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The most accurate and up-to-date descriptions for all major jobs!
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plus the following details on each job:

1 Earnings 1 Training and education needed

1 Working conditions 1 skills required

1 Advancement opportunities § Projected growth

1 Related jobs 1 Sources of additional information,
including Web sites
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1. Action research is simply a form of self-
reflective enquiry undertaken by
participants in social situations in order to
Improve the rationality and justice of their
own practices, their understanding of these

practices, and the situations in which the
practices are carried out.

2. In education, action research has been
employed Iin school-based curriculum
development, professional development,
school improvement programmes, and
systems planning and policy development.
(Carr, p. 162)
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1. Squires, Geoffrey, 1999.
Teaching as a Professional
Discipline. Falmer Press.
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Norton,

Why are students not attending my lectures?

Why don’t students read?

What can | do to enthuse my students?

What can | do to help students become more analytical in
their writing?

How can | help students to link theory with their practice?
What is going wrong in my seminars when my students
don’t speak?

Why won’t students use the library?

Why are retention and progression rates falling?

What can | do to make my lecturing style more
accessible? (Action Research in Teaching and Learning)
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Unintended learning

Side-effect learning
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X

Personal_knw_Agent
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Producing_Agent
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Gaze configuration of a reading class at 22:51:700
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Summary

I
I
I
I
I
I
I
I
I
I
I
I
: teacher
I
I
I
I
I
I
I
I

——Writing gaze: the student takes notes, - | One way engagement gaze: the student
while the teacher looks at and talks looks at the teacher, while the teacher

to the class. looks at and talks to the class

Or class-deserting gaze: the student
1
1
1
1
l
1
1
1
1
1
1
1
1
l
1
1
1

teacher

I
__ synchronization gaze: the student _)
looks at the PPT, while the teacher
looks at and talks to the class

writes something else while the
teacher looks at and talks to the
class.

I !Eg!‘
| o

I

I

I

I

I

I

: teacher
I

I

I

I

I

I

— private gaze: the student looks at his -- — Absent-minded gaze, or in-deep-thought -- _ Absent-minded gaze, or in—deep—thought -~
own hook, while the teacher looks at gaze: the student stares blankly into gaze: the student looks down blankly,
and talks to the class. front space, while the teacher looks while the teacher looks at and talks
at and talks to the class. to the class.

Six different types ol gaze Tound in a reading class at 22:51:700
They serve as very important cues about how the class as a whole fares.
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changes over every l-minute interval changes over 1 minute interval changes over T-minute interval
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File Edit Annotation Tier Type Search View Options Window Help
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[ T4 e I o [PETRI] b [ Ll
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" Metadata
ideo Recoanizer

‘Audio Recognizer

~ Comments
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UU 00 17.000

OU 0018 000

00 00: 19000

00:00:20 000

T T
disappointmenta__ |v| 00.0021.000  00.00:22.000

00 UD 16 ([e]i]

e
00:00:23.000

00 00 24 0oo

0o 00 25 0oo

ao

0: 26 (ouli]

OU 00:27.000

00 00:28. 000

00 00:29.| 000

00:00:30.000

00:00:16.000 00:00:17.000 00:00:18.000 00:00:18.000 00:00:20.000 00:00:21.000 00:00:22.000 00:00:23.000

|we have nine group here |ane group absent |and | |lwas told

00:00:24.000

| anly three groups

00:00:25.000

0o

0:26.000 00:00:27.000 00:00:28.000 00:00:28.000

| anly three groups out often

00:00:30.000

|these three

| checking up | expressing disappoint

Emation_bdg_intrin
=]

| neutral

Emotiumprimar[vzg] |

|unhappy
|

Emotio

| displeased with other, but in a toning-it-down manner
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